
 

Title:  In-Country Manager 

Location:  Kabul, Afghanistan 

FT/PT: Full Time 

The In-Country Manager will be the primary POC for USG and Prime Contractor personnel 
involved with the Afghan National Police Mentorship Program.   The In-Country Manager shall 
base him/herself in the Kabul PMO and be available on a 24-7 time frame to manage all 
personnel and issues in Afghanistan occurring during the life of this contract.   The In-Country 
Manager will maintain primary oversight on execution of the program and ensure all activities 
meet cost, schedule and performance requirements.  In-Country Manager will oversee various 
reporting to the management team, as well as to the Prime contractor, and to various USG 
entities involved in the program.  In-Country Manager will ensure all personnel are compliant 
with program metrics and regulations, and that personnel conform to the utmost ethical 
standards.  

 

Experience: 

‐ Bachelors Degree 
‐ Minimum of 8 years US Military or senior Law Enforcement experience 
‐ Previous experience working in hostile of semi permissive areas of the world 
‐ Previous experience working with large, complex programs involving US Government or 

a major Prime Contractor 
‐ Demonstrated experience with personnel management  
‐ Demonstrated experience with managing large programs in a dynamic  and rapidly 

changing environment 
‐ Experience with counseling personnel on job performance and documenting issues as 

necessary 

Preferred: 

‐ Masters Degree 
‐ Previous experience advising or training Afghans or similar international experience  
‐ Experience interacting with senior military staff officials 
‐ Experience with systems and processes necessary to successfully  develop, execute, 

manage a a large dynamic program 
‐ Demonstrated knowledge of ITAR and trade control issues 

 

Ability: 



 

‐ Ability to interact with and influence senior level law enforcement or military officials  
‐ Ability to prioritize resources and schedules in a dynamic environment to ensure the 

meeting of specific growth metrics 
‐ Ability to make rational decisions with limited information or support 
‐ Ability to map and define effective organizational structures for turning over a program 

to local national control 
‐ Ability to understand organizational and situational dynamics and address issues before 

they grow into more complex issues 

Skills: 

‐ Excellent communications and organizational skills 
‐ Microsoft Office skills 
‐ Ability to diplomatically interact with senior program personnel as well as senior Afghan 

personnel 
 

 


